
COVIDCOVID--19 UPDATE19 UPDATE
All information presented in this webinar is as of today, March 24th

AGENDA:

 Helping your client through this unprecedented time

 Extended deadline for time to pay AND file 

 Changing Direct Withdrawal Date Changing Direct Withdrawal Date

 What about retirement plan contributions, fiscal year taxpayers, installment agreements

 Sick leave and Family Leave Update

 Flowchart

 Are we all getting checks from the government?

 Working remotely

 How we’re going to help you help your clients

 Questions and Answers



COVIDCOVID--19 UPDATE19 UPDATE

The tax filing due date is extended from April 15 to 

July 15. All taxpayers -- individuals, corporations, 

other non-corporate filers and those who pay self-

employment tax -- can also defer income tax 

payments. See details at: www.irs.gov/coronavirus

What about:

• Fiscal year filers with 4/15, 5/15, 6/15 deadline?

• Are retirement contributions pushed back too?

• Installment Agreements and Assessments?

For those tax returns that have already been filed with a direct withdrawal date of April 15th, you can contact the 

Treasury to alter if you have POA on file. You will need the primary SSN, the amount of the payment, and the 

bank account information. 
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In general, it REQUIRES employers with less than 500 employees to provide a certain amount of paid sick and paid leave to 

employees affected by COVID-19 and provides affected employers with a corresponding employment tax credit. 

The Act is broken into 3 Categories: Emergency Family and Medical Leave Act Expansion, Emergency Paid Sick Leave, Tax Credits 

for Paid Sick and Paid Family and Medical Leave.for Paid Sick and Paid Family and Medical Leave.

These payments are taxable wages for income and employment tax purposes. Such payments are subject to Medicare taxes, 

but the tax credit is increased by the amount of employer Medicare taxes (i.e., 1.45%) paid on such wages.

Emergency FMLA Act: Employees who have been employed for at least 30 calendar days are eligible for up to 12 weeks of job 

protected leave, under both the FMLA and the FFRCA is limited to 12 weeks total. Also is available only when an employee is 

unable to work (or telework) due to a need to care for a child under 18 if the child’s school or child-care provider is closed due 

to public health emergency with respect to COVID-19. Must pay two-thirds the employee’s regular rate of pay, subject to a limit 

of $200 per day, and up to a total amount of $10,000. 

The bill takes effect within 15 days of enactment, i.e., no later than April 2, 2020. The paid sick and paid family leave provisions, 

and tax credits created by FFCRA, will sunset effective  December 31, 2020
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Emergency Paid Sick Leave Act: Employers with 500 or fewer employees and government entities must offer, regardless of how 

long they have been employed. Applies to employees who are unable to work (or telework) and meet any of the following:

1. Subject to a quarantine related to COVID-19; 

2. Advised to self-quarantine related to COVID-19; 2. Advised to self-quarantine related to COVID-19; 

3. Experiencing symptoms of COVID-19 and seeking  a medical diagnosis; 

4. Caring for an individual who is subject to quarantine; 

5. Caring for a son or daughter if the school or child-care provider is closed; (exception for businesses with fewer than 50 EEs)

6. Any other substantially similar condition as specified by HHS. 

Paid sick leave is capped at $511 per day (and a total of $5,110) for employees in categories 1-3 above, and two-thirds of wages

up to $200 per day (and a total of $2,000) for employees in categories 4-6 above.

Paid Family Leave and Paid Sick Leave Tax Credits: Employers with less than 500 employees are allowed a credit against 

employer Social Security tax liability equal to 100% of the qualified sick leave wages paid by the employer, subject to the limits.

The credits are refundable to the extent they exceed the employer's payroll tax. 

NOTE: Flowchart to come!
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GOVERNMENT CHECKS
The Coronavirus Aid, Relief, and Economic Security 

(CARES) Act, or the “phase three” coronavirus bill. 

 Adults would get $1,200 each increased by 

$500 for each qualifying child. 

The benefit would start decreasing at a rate of $5 

for every additional $100 in income. The phaseout 

starts at $75,000 in adjusted gross income for 

PADGETT UPDATE ON SBA LOANS:
We believe that the SBA loans currently available are not the loans 

being discussed currently in the Senate. It’s our hope and belief that 

those loans, if included in the final bill, could be move favorable to 

your clients and should have a simpler and faster application 

process than what is currently available. We will continue to 

monitor the activity in DC. 

starts at $75,000 in adjusted gross income for 

singles, $112,500 for heads of household, and 

$150,000 for married couples filing jointly; it 

would phase out entirely by $99,000 for singles 

and $198,000 for couples (with no children).

The U.S. Small Business Administration is offering designated states 

and territories low-interest federal disaster loans for working 

capital to small businesses suffering substantial economic injury as 

a result of the Coronavirus (COVID-19). 

https://www.sba.gov/disaster-assistance/coronavirus-covid-19

Here's a PDF that can be provided to clients that outlines the 3 

steps involved in obtaining a traditional SBA disaster loan:

https://disasterloan.sba.gov/ela/Documents/Three_Step_Process_

SBA_Disaster_Loans.pdf


